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RESOLUTION #19-189

RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT BY AND |
BETWEEN THE BOROUGH OF CHATHAM AND CHATHAM BORO DPW ASSOCIATION,
INC.

WHERTEAS, negotiations were entered into between the Borough of Chatham and Chatham Boro ‘
DPW Association, Inc. for purposes of collective bargaining with respect to rates of pay, hours of
employment and other terms and conditions of employment for all full-time employees who are members

of the Chatham Boro DPW Association, Inc; and

WHERIEAS, as a result of these negotiations an agreement was reached by the parties.

BE IT RESOLVED by the Council of the Borough of Chatham that the agreement between the
Borough of Chatham Boro DPW Association, Inc for the period January 1, 2019 through December 31,
2021 is hereby approved; and

BE IT FURTHER RESOLVED that the Mayor is hereby authorized to execute the collective
bargaining agreement with Chatham Boro DPW Association, Inc on behalf of the Borough; and

BE IT FURTHER RESOLVED, that all other Borough officials and employees are hereby
authorized and directed to take all action necessary and appropriate to effectuate the terms of this
Resolution.

Adopted: May 13, 2019

]
A% BOROUGH OF CHATHAM
/ﬁtephé!( W. Williams Bruce A. Harris, Mayor
Acting Borough Clerk .

CERTIFICATION

L]
I, Stephen W. Williams, Acting Borough Clerk for the Borough of Chatham, County of Morris, State of N certify s is .

a true and correct copy of the resolution adopted by the Borough Council at its Regular Meeting held on Ma!

4
" Williams, Acting Borough Clerk



THIS AGREEMENT made this 13" day of May 2019 by and between:

THE BOROUGH OF CHATHAM
(herein after referred to as the “Employer”, and
CHATHAM BORO DPW ASSOCIATION, INC.,

(herein after referred to as the “Association™)
WITNESSETH:

WHEREAS, the majority of the employees of the Borough of Chatham within the bargaining unit
set forth in the Recognition Clause herein have designated the Association as their sole and
exclusive bargaining agent, such designation having been made in election by the Public
Employment Relations Commission, No. RO-2008-013: and

WHEREAS, the parties hereto desire to establish and secure cooperation and harmonious relations,
and the peaceful resolution of all disputes that may arise in the employer-employee relationship,

NOW THEREFORE, in consideration of the mutual promises and agreements herein contained,
the parties agree as follows:

ARTICLE1. RECOGNITION

The Employer recognizes the Association as the sole and exclusive bargaining agency for
all Blue-Collar Employees of the Department of Public Works of the Borough of Chatham as
defined in the PERC Certification of Representation dated November 30, 2007, Docket No. RO-
2008-013 in all matters pertaining to Rates of Pay, Wages (Salaries), Hours of Work, Benefits, and
other terms and conditions of employment. Excluded are all professional, office clerical,
supervisory, confidential employees, police, firemen, seasonal, watchmen, guards, and other

employees excluded by law.

ARTICLE II. DUES CHECK-OFF

The Employer agrees that it will, on the first payroll in each month, deduct the Association
dues from the pay of each employee who is a member of the Association and transmit the same
with a list of such employees to the Secretary — Treasurer of the Association within ten (10) days
after the dues are deducted. After an employee has completed the probationary period set forth in
the Agreement, the Employer agrees to deduct the initiation fee in four (4) consecutive payroll
deductions and to transmit the same as above set forth. The Association agrees to furnish written
authorization, in accordance with law, from each employee authorizing these deductions. The
Association will furnish the Employer with a written statement of the dues and initiation fees to
be deducted.
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ARTICLE 1II. EXCLUDED PERSONNEL

Employees that are not members of the DPW Association will not perform the type of
work ordinarily done by Association employees. However, it is recognized that circumstances can
arise where management personnel will perform such work in accord with past practice.

ARTICLE IV. PROBATIONARY PERIOD

All newly hired employees shall serve a probationary period of one (1) calendar year from
the date of hire. Upon written notice to the Association, the Employer may extend the probationary
period an additional sixty (60) days. During the probationary period the Employer reserves the
right to terminate the employee for any reason, and such termination shall not be subject to the
grievance and arbitration provisions of the Agreement and shall not give rise to any action against
the Employer in any court or administrative agency. A new employee is not entitled to vacation
during the probationary period. If he successfully completes his probationary period, all time
worked will be credited towards his vacation.

ARTICLE V. HOURS OF WORK

1. The normal workweek will be eight (8) hours of work each day and forty (40) hours
of work each week, Monday through Friday, from the hours of 7:30 a.m. to 4:00 pm. Any
employee working Mulch area duty Wednesdays will work a 8:00 a.m. to 4:30 p.m. day.

2. There will be a 45 MINUTE lunch period, 30 minutes unpaid and 15 minutes paid,
normally to be taken between the hours of 12:00 NOON, and 1:00p.m. However, it is agreed that
there will be occasions when supervision will require the lunch break to be postponed, or held
earlier, due to need to complete operation in an efficient manner. There will be one paid fifteen

(15) minute break in the morning.

3. The statement of hours shall not act as a limitation on the Employer’s right to
schedule work, with the exception that the Employer will provide one week’s notice prior to a
change in the normal weekly work schedule.

4. An employee called in outside of his normal working hours will guaranteed a
minimum of two (2) hours’ work or pay at the premium rate. When call-in is within one hour of
the normal starting time, the employee will be paid at time and one-half (1%2).

5. The Borough agrees to pay any employee covered by this agreement, who works
out of title for more than four (4) hours in any pay period, the lowest rate of the higher title for all
hours worked in that title.

6. An employee, who reports to work on a normal working day, without prior notice
to the contrary, is guaranteed eight (8) hours work, or eight (8) hours pay.

7. During meal periods, occurring after ten (10) consecutive hours and every
additional four (4) consecutive hours of work after the initial ten (10) hours, an employee will be
provided with an authorization which entitles the employee to a $15.00 reimbursement, payable
by the Borough.




Under no circumstances will an employee be denied a meal, or a meal allowance as
provided by the Contract.

ARTICLE VL. PREMIUM PAY

I. The Employer agrees to pay one and one half (1 ¥2) the regular straight time rate in
the following circumstance:

A. All hours worked for the employer in excess of eight (8) hours in a given
day, or in excess of forty (40) hours in a given week.

B. All hours worked on Saturday.

2. The employer agrees to pay double the regular straight time rate, for all hours
worked on New Year’s Day, Martin Luther King Day, Lincoln’s Birthday, Washington’s Birthday,
Good Friday, Memorial Day, July 4™, Labor Day, Columbus Day, Floating Holiday, Thanksgiving
Day, Day After Thanksgiving, Christmas Day, Easter Sunday and all Sundays, excluding regularly
scheduled work assignments such as snow removal, water readings and water tests.

3. Employees shall be required to work overtime upon the request of the supervisor.
Opportunity to earn premium pay shall be rotated with the intention of achieving equalization of
premium pay earnings within each qualified employee to perform the overtime assignment. It is
recognized that equalization of opportunity to each premium pay can only be achieved over a
calendar year.

4. A. Two Employees of the Public Works Department shall be required to serve
in a “Standby” status for call outs when directed by the Supervisor of Public Works. One employee
shall be a Supervisor and the other employee shall be at a lower title. The Supervisor will prepare
an annual schedule of “Standby” dates and will make every effort to rotate “Standby” assignments
so that all employees of the department are involved equally when “Standby” will coincide with
Mulch area duty. If an employee assigned “Standby” status cannot fulfill his/her duty, then he
must be replaced by an employee in the same pay grade.

B. Effective January 1, 2019, compensation for “Standby Time” shall be paid
as follows: An employee assigned to a two (2) day weekend of standby time will be paid for eleven
(11) hours at the employee’s straight time rate. An employee assigned to a three (3) day weekend
of standby time will be paid for fifteen (15) hours at the employee’s straight time rate. An
employee assigned to a four-day weekend of standby time will be paid for nineteen (19) hours at
the employee’s straight time rate. Assignment periods are defined as 4:00 p.m. Friday until 7:30
a.m. Monday. When called to work during the standby period, employees will be paid at a rate of
1 % times the regular rate for all hours worked, excluding Holiday’s for which a rate of two (2)
times the employee’s regular rate will be paid.

C. There will be no pyramiding of overtime under any circumstances.




ARTICLE VII. PAY DAY
1. Employees will be paid by check twice a month during working hours.

2. When a pay day falls on a holiday, employees will be paid either the workday
before or after the holiday.

3. If an employee gives notice at least one week prior to the payday preceding his
vacation, he will be paid vacation pay prior to the start of his vacation period.

ARTICLE VIII. RATES OF PAY

Employees will be paid in accordance with the schedule below, said schedule setting forth
the rate of pay for each job classification by this agreement.

1. The current positions within the bargaining unit effective January 1, 2019 are
classified as follows:

General Foreman

Foreman

Chief Mechanic

T.eadman

Utility Man/Operator

Equipment Operator

Mechanic

Serviceman and Water Meter Reader

2. Each employee within the aforementioned positions shall be paid effective January
1, 2019 as herein indicated in Paragraph 1. The salary for each percentage effective January 1 of
each of the following years in, 2019, 2020 and 2021 shall be hereinafter indicated in Appendix A.

3. Any employee promoted to a higher job classification after January 1, 1988 shall advance
one (1) step within the new job classification until he reaches highest step on the anniversary of

the promotion.

ARTICLE IX. JOB CLASSIFICATION SHEET

1. The Employer will prepare job classification sheets describing the principal
functions of each job.
2, Classifications covered by this agreement, and for each new job classification

covered by this Agreement, at least thirty (30) days before establishing a new classification, the
Association will be provided a Job Classification sheet for the purpose of negotiating an annual

salary.

3. The contents of a job classification shall not be the basis of filing a grievance.




ARTICLE X. HOLIDAYS

1. The Employer agrees to pay each full-time employee eight (8) hour’s pay at the
employee’s regular rate, without working, for each of the following holidays:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day
Lincoln’s Birthday Thanksgiving Day
Washington’s Birthday Day After Thanksgiving
Good Friday Christmas

Memorial Day 1 Floating Holiday

July (4"™) Fourth

The floating holiday may be taken at the discretion of the employee any time during the
calendar year.

2. The employer agrees to pay each full-time employee four (4) hours pay at the
employee’s regular rate, without working, for a half (1/2) day, either Christmas Eve or New Year’s
Eve Day.

3. Employees will request one day or the other from the employer at least 5 days prior,
so that a work schedule can be maintained.

4, Any holiday which falls on a Saturday shall be celebrated the preceding Friday.
Any holiday which falls on a Sunday shall be celebrated the following Monday.

5. In order to be paid for a holiday, an employee must work the scheduled workday
immediately preceding and following the holiday, unless the employee is on a sick day for which
the employee is paid.

ARTICLE XI. VACATIONS AND PERSONAL TIME

1. For employees hired on or before December 31, 2011, vacation entitlement for
regular full-time employees shall be based on time worked for the Employer in accord with the

following schedule.
PERIOD OF EMPLOYMENT - CALENDAR YEAR
15t 1 day for each complete month worked from January 1% to July 1%

ond I day for each complete month worked from July 1% of 1% year’s
4 y
employment to July 1% of 2" year’s employment

3" and 4™ 12 days, available January 1
5% thru 10" 15 days, available January 1

11™M thru 14® 17 days, available January 1
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15" thru 19% 20 days, available January 1
20" or more 22 days, available January |

2. - For employees hired on or after January 1, 2012, vacation entitlement for regular
full-time employees shall be based on time worked for the Employer in accord with the
following schedule.

PERIOD OF EMPLOYMENT - CALENDAR YEAR
1 | day for each complete month worked from January 1% to July 1%

nd 1 day for each complete month worked from July 1% of 1% year’s
y p
employment to July 1% of 2 year’s employment

31 gnd 4% 10 days, available January 1
5Mthey 10" 13 days, available January 1
11% thru 14™ 17 days, available January 1
15% thru 19" 20 days, available January 1

20" or more 22 days, available January 1

3. No employee shall be entitled to take a vacation prior to the completion of six (6)
months of consecutive service.

4, Vacations must be taken between January 1% and December 31%. Employees may
request to carry over up to five (5) days of vacation from one year into the next. Said carry over
requests must be submitted in writing prior to the end of the year they are assigned and are subject
to approval by the Director of Public Works and the Borough Administrator. Carryover days must
be used by August 30™ of the succeeding year. All vacations are to be scheduled subject to the
approval of the Depariment Head. Vacation request forms shall be sent to the Employee before
March 1%, Vacation schedule requests are to be submitted to the Department Heads no later than
April 1%, The Department Head will notify the employee of approval or disapproval no later than
May 1%t If there is no written notification of the Department Head, the vacation request is

automatically approved.

5. Seniority within job classification shall be the basis for determining preference of
vacation.
6. Vacations will be scheduled at those times requested by each Employee in so far

as possible and practical. However, because of the nature of the work and the equipment that there
be an orderly performance and continuity of municipal services maintained, it may be necessary
to limit the number of Employees taking vacations at the same time or from taking vacations during

particular times.




7. In the event a holiday named in the Agreement falls during the employee’s vacation
period, such employee shall receive an additional day’s vacation.

8. In the event an employee is sick on a vacation day, the day may be substituted with
a sick day provided a doctor’s note is submitted to the Superintendent and the days will be
reinstated.

9. Each employee is authorized three (3) personal days per year. An employee must
notify the Director of Public Works at Teast 48 hours in advance to request such leave, and leave
shall be approved except if the Director determines that such leave would be inconsistent with

Borough needs.

ARTICLE XII. HEALTH CARE INSURANCE

I. In the event the Borough should grant new and/or improved insurance programs
and benefits to any other Borough Employees, the same shall be granted to the DPW Association
Members without the need for further negotiations.

2. The Borough shall have the right to change carriers providing it obtains
substantially equivalent coverage.

3. Contributions by DPW Association Members to health insurance premiums shall
be governed by applicable New Jersey laws and regulations.

ARTICLE XIIH. PENSION

Each full-time regular employee shall be enrolled, in accord with present practice, within
the public employees’ retirement system.

ARTICLE XI1V. SICK LEAVE AND DISABILITY

1. Employees who sustain job-related sickness, injury or disability shall be given a
leave of absence with full pay of two (2) calendar weeks for each year of service, not to exceed
fifty-two (52) weeks, Any payments so made shall be reduced by workers’ compensation benefits,
or other disability benefits, funded by the Employer, and received by the employee. Employees
must cooperate in seeing the Employer’s doctor. Leave available for this purpose is determined
by subtracting total leave used under this provision from fotal leave earned during the employee s
employment with the Borough of Chatham.

2. “Job related” is defined, for purposes of this contract, in accord with the definition
of the phase under the prevailing workmen’s compensation statute of New Jersey. (The sickness,
injury or disability must be compensable under workers’ compensation to fall within the coverage

of the Article).

3. All employees covered by this agreement will earn eight (8) hours sick leave with
pay for each month worked, for a maximum accumulation of ninety-six (96) hours per year for




absence due to bona fide illness, with a maximum accumulation of one thousand six hundred hours
(1,600), 200 days.

4, Where accumulated unused sick leave falls below the level stated in Part 4, sick
leave may subsequently accumulate at the rate of eight (8) hours for each month up to the
maximum stated above.

5. The Borough will participate in the State Temporary Disability Insurance Plan.
Employee-employer contributions and employee benefits will be in accordance with State statutes
and regulations.

0. Employees who are absent from duty for five (5) or more consecutive work days
due to illness, shall furnish an .appropriate physician’s statement to the Employer (upon
Employer’s request), including a description of the ailment, its prognosis, and the date of return to
work. The Employer reserves the right to send the employee to the Employer’s physician.

7. Upon return to work, after an absence of more than five (5) consecutive work days,
the employee must furnish the physician’s statement {(upon the Employer’s request) certifying his
fitness to resume his normal work, predicated upon a knowledge of the nature of the employee’s
work.

8. Failure to return to work after the employee’s physician or the Borough physician
certifies that the employee is fit to resume his normal duties constitutes cause for disciplinary

action,

0. The Association agrees to cooperate with the Employer in reducing absenteeism to
as low a rate as possible.

10.  All employees covered by this agreement shall call in at least 15 minutes prior to
the start of the normal workday to report out sick in order to receive sick pay for that day.

ARTICLE XV, TERMINATION LEAVE

Each regular full-time employee, having accrued ten (10) to nineteen (19) year of service,
shall be entitled upon normal retirement or termination leave with pay at the rate of one day for
each of the first ten (10) days of unused sick days accumulated, and thereafter, one day for each
three (3) days of unused sick days accumulated, up to the maximum accumulation permitted by
the contract. Employees with twenty (20) or more years of service are entitled to above, but for
more than ten (10) accumulated days, entitlement is one day for each two (2) days of unused sick
days accumulated, up to the maximum accumulation permitted by the contract. The above
compensation shall not exceed $15,000.

ARTICLE XVI. FUNERAL LEAVE

1. The Employer agrees to grant an employee a funeral leave with full pay at his
regular rate, based upon an eight (8) hour day, not to exceed four (4) working days, when a death
occurs in the employee’s immediate family.




2. The employee’s immediate family is considered — parent, spouse, domestic partner,
child, brother, sister, mother-in-law, father-in-law, or other relative who resides on a regular basis

with the employee.

3. Funeral leave with pay shall not exceed four (4) working days and shall terminate
the day following the funeral. In the case of an out of state funeral one of the above four days may
be used as a travel day, the day after the funeral.

4. Funeral leave with pay, not to exceed one (1) day shall be granted to attend the
funeral of a grandparent, grandchild, sister-in-law or brother-in-law, aunt or uncle.

ARTICLE XVII. MILITARY LEAVE

Employees entering the military service if the United States, pursuant to the provisions of
the Universal Military Training and Service Act, which rights include reinstatement to
employment and accumulations of service credits in accord with the requirements of the Act.

ARTICLE XVIII. JURY DUTY

i. An employee called up for jury duty will be entitled to receive eight (8) hour’s pay
at his regular rate for each day of jury service, up to a maximum of fifteen (15) days during a two
(2) year period.

2. The employee must promptly notify the Employer of being called up for jury duty,
to permit the Employer the opportunity to get the employee relieved of jury service.

3. The employee must return to work if released from jury duty before 12:00 NOON,
in which case he will receive pay at his regular rate for the regular hours he actually lost in jury
attendance.

ARTICLE XIX. UNIFORMS

1. The Employer shall provide the following allowance for uniforms and boots on a
yearly basis as specified in section 6 below.

2. The Employer shall also provide to each employee the following protective gear:
1 rain suit 1 pair of slush boots
1 pair of gloves 1 safety hat

1 pair of hip boots

3. Each employee shall sign for each personal protection equipment and shall be
responsible for the maintenance of these items. When an employee seeks replacement of an item,
it shall be returned to the Employer. The item will be replaced at no cost to the employee, except
where it is not maintained by the employee on a reasonable wear and tear basis.

4. The Employer shall provide a cleaning service for, and at no cost to the employee
covered by this contract. Employees must wear their uniforms at all times while working for the

Employer.




5. Safety glasses and ear muffs for noise abatement are to be made available to all
Employees and the Employee should made certain they are taken to the job site and worn when
necessary.

6. Each employee shall receive the following monetary amount, upon the presentation
of a receipt, for the purpose of purchasing uniforms and boots as specified in this Article. If the
employee does not use the scheduled allowance the balance shall not be carried over into the next
calendar year.

Effective January 1, 2019 -$1,050.00
ARTICLE XX, SENIORITY.

L. Seniority shall mean the total of all periods of employment with the Employer
within classifications covered by this agreement.

2, An employee shall automatically lose seniority rights in the event of:
A. Voluntary resignation, or
B. Discharge for just cause, or
C. Failure to be recalled within the recall time period, or
D.  Failure of the employee to return from layoff within the prescribed time

limit, after appropriate notice of recall, or

E. Failure to report to work for three (3) or more consecutive days without
notification to the Supervisor or his designated representative.

ARTICLE XXI. LAYOFF AND RECALL
In the event of a layoff, the following procedures shall apply:

1. The Employer shall lay off employees in reverse order of seniority, provided that
the employees remaining have the necessary qualifications to perform the work required by the
department.

2. The Employer shall provide forty-five (45) calendar days’ notice of layoff in
writing.

3. A laid-off employee shall have preference for re-employment for one (1) year.

4. Employees shall be recalled in order of greatest employee seniority, provided they
have the necessary qualifications to fill the job vacancies.

5. Notice of recall shall be sent by registered or certified mail to the address last listed
by the employee with the employer. It shall be the employee’s responsibility to keep his address
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current. The employee must notify the Supervisor of his designee, or his intent to return to work
within ten (10) calendar days of the date the letter was postmarked, or his recall rights expire. The
employee will be given fifteen (15) working days’ notice as to the date he must return to work.
Failure to report to work at the designated time, when the above notice is given, shall also result

in the expiration of the employee recall rights.
ARTICLE XXIL JOB VACANCIES

1. The Employer shall post all new and vacant positions for unit positions for eleven
(11) working days on the bulletin board. The posting will state the job and the requivements of the
job. To be considered for the position, an employee must submit written notice of his interest
during the posting period.

2. Preference to fill job vacancies will be given to a bargaining unit employee before
hiring a new employee. Once vacancies are posted the Borough will conduct the selection process
and fill the vacancy within 90 days, unless it is determined that there are no employees qualified

for the vacancy.

3. The most senior qualified employee who bids for a vacant position will receive a
trial period. The trial period will be for a period of not less than thirty (30) working days. For
purposes of this Article, a working day will consist of a minimum of eight (8) hours of work.

4, A maximum trial period for a successful bidder will be one hundred twenty (120)
calendar days.

5. At the conclusion of the maximum probationary period, the Employee will either
be returned to his former position or will receive an appointment to the higher position.

6. However, the Borough reserves the right to terminate the trial period between the
thirtieth (30™) and the one hundred twentieth (120™) calendar day and return the Employee to his
former position in the event the Borough in its sole discretion, believes that the Employee is not
qualified to do the job, provided such discretion is not exercised arbitrarily.

7. The Association and the Employee will be kept advised of the progress made in
learning the new assignment. The Employee will be given assistance to successfully meet the
requirements so the new job. If the Employee fails to successfully meet the requirements within
the probation period, the Employee shall be returned to his former classification and shall assume
seniority and pay as though Employee had not left his old classification.

ARTICLE XXIII. MANAGEMENT RIGHTS

Except as modified by provisions of this Agreement, the Borough reserves to itself, the
management of the Department of Public Works and all rights incidental to said management. The
rights include, but are not limited to, the discretion; to direct, discipline and discharge employee;
to hire, classify, promote, demote, transfer or lay off employees; to change the size or composition
of'the work force; to increase the efficiency of the Department; to modify, terminate, or subcontract
operations; to establish new procedures; to change technologies; and to establish reasonable work
rules and regulations. The Borough also reserves the right to hire or promote an Association
member to a higher step grade if necessary to allow for proper salary increase.
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ARTICLE XXIV. SUBCONTRACTING

The Employer may continue to subcontract all types of work that are not customarily
performed by unit employees and that have been subcontracted in the past. The Employer may
subcontract new types of work only if:

L. There are no employees on layoff with unexpired recall rights.

2. It is not the intent of the Employer to circumvent the terms of this Agreement
through the use of subcontracting.

ARTICLE XXV, NON-DISCRIMINATION

The Employer, the Association , and the employees, in accord with the applicable federal
and state law, will not discriminate against any employee with respect to terms and conditions of
public employment because of the employee’s race, color, creed, national origin, ancestry, age,
marital status or sex affectional or sexual orientation, genetic information, sex or atypical heredity
cellular or blood trait of any individual, or because of the refusal to submit to a genetic test or make
available the result of genetic test to an employer. Employment shall be based on merit and fitness,
free of personal and political considerations.

ARTICLE XXVI. DISCIPLINE AND DISCHARGE

The Employer shall have the right to discipline or discharge employees only for just cause.
In the event of discharge or suspension, the Employer shall promptly notify the employee and the
Association in writing of the reason for the discipline.

ARTICLE XXVII. GRIEVANCE AND ARBITRATION PROCEDURE

1. The grievance procedure shall apply to the interpretation, application or violation
of policies, agreements, or administrative decisions, which affect the terms, and conditions of

public employment.
2. The grievance procedure is as follows:

Step 1: Within five (5) working days of the occurrence of the matter in
dispute, the employee shall submit through the job steward or alternate, a
grievance in writing to the Supervisor. The Association shall set forth the
basis for the grievance at the grievance meeting. The employee shall state
the specific nature of the grievance, the relevant date, and the remedy
requested. The Director shall respond to the grievance within five (5)
working days of the submission.

Step 2: If the grievance is not resolved at Step 1, it shall be submitted in

writing to the Borough Administrator within ten (10) working days. The
Borough Administrator shall respond to the grievance in writing within ten
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(10) working days. A grievance filed because of discharge shall begin at
Step 2.

Step 3: The Association may request arbitration within ten (10) working
days after the Borough Administrator responds in writing to the grievance.
The right of arbitration shall extend only to grievances arising out of the
Agreement. The Employer may also initiate.

3. An arbitrator shall be chosen through, and in accord with, the Rules of the New
Jersey Mediation Service. The arbitrator shall be bound by state and federal law and shall not have
the authority to modify or amend any provisions of this Agreement in any way, or to create new
terms or conditions of employment.

4. The procedure set forth herein may be invoked by an authorized representative of
the Employer or the Association.

5. Where a grievance is filed concerning the proper compensation of any individual,
the Association shall have the right, upon request and reasonable notice, to examine that
individual’s pay records.

6. The Employer agrees that there will be a grievance meeting within the respective
time limited set forth in Step 1 with the Association shop steward, and in Step 2 with the
Association business representative, upon the Association request.

7. The expense of the arbitrator selected shall be borne equally by the Employer and
the Association.

8. The Employer may consider notice of grievance, or request for arbitration, void,
when filed late unless such time limits are extended by mutual agreement of both parties.

ARTICLE XXVIII. NOTIFICATION TO THE ASSOCIATION

1. The Employer will notify the Association in writing of all promotions, demotions,
transfers, suspensions and discharges.

2. The Employer will annually provide the Association with a list of employees within
the unit, stating name, address, job title, social security number and rate of pay.

3. The Employer will promptly notify the Association of additions and deletions in
payroll in the unit.

ARTICLE XXIX. INSPECTION PRIVILEGES

If prior reasonable notice is given to the Employer, authorized agents of the Association
shall have access to the Employer’s establishment during working hours for the purpose of
adjusting disputes, investigating working conditions, and ascertaining that the Agreement is being
adhered to, provided, however, that there shall be no interruption or interference in the Employei’s
work schedule or operations.
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ARTICLE XXX. JOB STEWARD

1. The Employer recognized the right of the Association to designate in wriling to the
Employer a job steward and an alternate. The Employer will not recognize any person as having
authority to act as job steward or aliernate until the appropriate written notice is received. The
alternate shall only have authority in the absence of the job steward.

2. The authority of the job steward and alternate shall be limited to the following:

A.  the investigation and presentation of grievances in accord with this
Agreement,

B. the collection of dues when authorized by appropriate Local Association
action.

C. The transmission of such messages and information originating with, and
authorized by the Local Association or its officers, where such messages or
information:

(1) have been reduced to writing, or
(ii) if not reduced to writing, are of a routine nature;

(iii)  no message or communication may be transmitted which relates to
work stoppage, job action, slowdown, refusal to handle goods, or
any other action interrupting the Employer’s business operations.

3. The Employer recognizes that the job steward or alternate have no authority to act
for the Association except as explicitly stated above and shall not hold the Association liable for
any unauthorized acts of them. Any action taken outside the scope of this authority granted by the
Association to the job steward or alternate does not modify the Employer’s rights under any other
provisions of this Agreement. The job steward or alternate will be permitted reasonable time to
present or process grievances without loss of pay, provided the job steward or alternate has
requested said time from his supervisor, the request is reasonable, and the time spend is not
disruptive of the Employer’s operations, The job steward or alternate will not suffer loss of pay
from time so spent where he has obtained prior permission of the supervisor in accord with the
above.

ARTICLE XXXI. ASSOCIATION BULLETIN BOARD

The Employer will provide a bulletin board at the Department of Public Works, in a place
readily accessible to employees, which may be used for official Association business. The
Association will not post materials that support the violation of any part of this Agreement.

ARTICLE XXXII. COMPENSATION CLAIMS

The Employer will provide Workers” Compensation protection to employees in accord
with the laws of the State of New Jersey. The Employer Association employees will cooperate in
the timely resolution of Workers’ Compensation claims in accordance with State Law.
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ARTICLE XXXIII. SUSPENSION OR REVOCATION OF LICENSE

If an Employee suffers suspension or revocation of his Commercial Driver’s License based
solely and exclusively on a succession of size and weight penalties, caused in each instance by his
compliance with the Employer’s instructions the loss of license shall not result in discharge. In
such case, the employee shall accept other available worl.

ARTICLE XXX1V. NO STRIKE/NO LOCKOUT

1. 'The parties agree that the grievance and arbitration clause shall be the sole means of
resolving disputes under the Agreement.

2. The Association, job steward, alternate, and employees shall not call, engage in, or
support, under any circumstances, a strike, a slowdown, or action of any kind with the purpose or
effect of decreasing or interfering with Borough work, or operations, during the terms of this
Agreement.

3. The Employer shall not lock out employees during the term of this Agreement.

ARTICLE XXXV. SEPARATION FROM EMPLOYMENT

Upon termination, the Employer shall pay all monies due to the Employees, including pro-
rata vacation pay on the next regular payday.

ARTICLE XXXVI. SAFETY

1. The Employer and the Association are committed to a safe work place and to the
observation of applicable state and federal regulations

2. Employees shall immediately report to the Employers any unsafe or hazardous
condition, accident or injury.

3. The Employer shall not require an employee to work under conditions, which
subject him to risk of serious bodily harm in violation of state or federal law.

4. If an employee believes that he is assigned to work under conditions, which subject
him to risk of serious bodily harm in violation of state or federal law.

A. the work is safe, or
B. how the work can be performed safely, or
C. the work should be stopped.

5. The Employer will schedule a safety committee meeting once each quarter. The
committee will be the Department of Public Works Supervisor, the Borough Administrator, and
the shop steward. The committee will discuss safety procedures and any accidents occurring in

the quarter.
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ARTICLE XXXVII. EDUCATION/TRAINING INCENTIVE

1. The Employer will pay an Education/Training Incentive to an employee who
completes one of the courses of study listed and the license is a requirement of the employee’s job
description or duties as set forth by the Public Works Director. In order to be eligible for the
incentive pay, courses and training must be approved in writing prior to beginning the training or
educational program. The Supervisor of Public Works and the Borough Administrator will require

approval.

2. Incentive pay will be paid in two (2) equal installments as part of the regular
paycheck. However, it will not be included in base pay for purposes of calculating annual
increases.

3. Courses ot Training not listed may become eligible for incentive pay after a review

by the Supervisor of the Public Works Department and the Borough Administrator.

4. If any time the certification received for completion of any of the approved courses
or training lapses, the incentive pay will be discontinued.

5. Employees completing a training or educational program will be eligible for
incentive pay the next full year after receipt of the certification, and meeting requirements specified
by state statute. (i.e., see N.J.A.C. 7:10-13)

6. List of Courses Hrs. Req. Incentive
A. Cert. Pesticide Applicator 35 hours 1% of Base Salary
B. Water Supply Operator Lic. 120 hours
(W-3) 3% of Base Salary
(W-2) 2% of Base Salary
(W-1) 1% of Base Salary
C. Water Treatiment License 120 hours
(T-2) 4% of Base Salary
D. Sewer Collection License 3% of Base Salary
E."  Certified Public Works 3% of Base Salary
F. ASE Certifications  (3) Certifications 1% of Base Salary
(6) Certifications 2% of Base Salary
(8) Certifications 3% of Base Salary
G. HVAC Systems Certification 1% of Base Salary
H. Certified Recycling Coordinator 3% of Base Salary

7. Welder — An additional 2.5% of the base salary will be paid to any employee
assigned to serve as the department welder. In order to be assigned, an employee must have

16




completed a certified course of instruction in welding and be able to demonstrate sufficient skill
to meet the requirements of the job. No more than one employee will be assigned as welder at any
one time. The welder’s assignment pay will be paid in 24 equal installments but will not be
calculated as base pay for determining for determining the employee’s overtime rate.

8. Air Quality Coordinator — An additional 1% of base salary will be paid to an
employee assigned to serve as an Air Quality Coordinator.

9. Employees who were required to obtain a CDL in 1992 as a requirement for
continued employment shall be reimbursed $35.00 each.

ARTICLE XXXVIII. SANITARY CONDITIONS

The Employer will maintain a clean and sanitary washroom, having hot and cold running
water, toilet facilities, shower stall, and individual lockers. Employees will cooperate in keeping
the washroom clean and sanitary and in good working order.

ARTICLE XXXIX. PRESERVATION OF RIGHTS

The failure of the Employer or the Association to asset its rights under the Agreement in
one instance shall not constitute a waiver of its rights to asset those rights in any other case and
shall not in any way prejudice a party-s position in the event of arbitration.

ARTICLE XI.. SEPARABILITY AND SAVINGS CLAUSE

1. The Agreement is subject to all applicable laws, regulations, rulings and orders not
or hereafter in effect by any commission, agency, or court having jurisdiction. If any provision of
this Agreement contravenes the laws or regulations of the United States or the State of New Jersey,
such provision shall be superseded or voided by the appropriate provision of such law or
regulation.

2. If a provision is voided as set forth above, either party may, within thirty (30) days
thereafter, serve upon the other party a written request to negotiate a replacement for the voided
provision. The parties shall then enter into immediate negotiation to replace said provision. All
other provisions of the Agreement shall remain in full force and effect.

ARTICLE XLI. TERM OF AGREEMENT

This Agreement shall be in full force and effect from January 1, 2019 to and including
December 31, 2021, and shall continue from year to year thereafter, unless written notice of desire
to cancel and terminate the Agreement is served by either party upon the other at least sixty (60)
days prior to the date of expiration.
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IN WITNESS THEREOF, the parties hereto have set their hand and seals this 13th day

of May 2019.

THE BOR f]GH OF, CHATHAM

BmceA Hams May01

0. Uil

ephen W. Williams
‘Acting Borough Clerk
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DPW EMPLOYEES HIRED BEFORE JANUARY 1, 2012

APPENDIX A

Level 2019 2% 2020 -2% 2021 -2%
S-1 $39,603.00 $39,603.00 $39,603.00
S-2 $50,344.00 $50,344.00 $50,344.00
S-3 $57,490.00 $57,490.00 $57,490.00
S-4 $59,402.00 $59,402.00 $59,402.00
S-5 $61,311.00 $61,311.00 $61,311.00
S-6 $63,225.00 $63,225.00 $63,225.00
S-7 $66,820.00 $66,820.00 $66,820.00
S-8 $68,733.00 $68,733.00 $68,733.00
S-9 $75,347.25 $76,854.19 $78,391.12
UO-1 $69,874.00 $69,874.00 $69,874.00
Uo-2 $72,024.00 $72,024.00 $72,024.00
U0O-3 $75,859.00 $75,859.00 $75,859.00
Uo-4 $78,021.00 $78,021.00 $78,021.00
UoO-5 $85,499.07 $87,209.05 $88,953.23
E-1 $69,131.00 $69,131.00 $69,131.00
E-2 $71,223.00 $71,223.00 $71,223.00
E-3 $74,821.00 $74,821.00 $74,821.00
E-4 $76,732.00 $76,732.00 $76,732.00
E-5 $83,881.05 $85,558.67 $87,269.84
L-1 $71,215.00 $71,219.00 $71,219.00
L-2 $73,503.00 $73,503.00 $73,503.00
L-3 $77,473.00 $77,473.00 $77,473.00
L-4 $79,758.00 $79,758.00 $79,758.00
L-5 $87,502.13 $89,252.17 $91,037.21
M-1 $63,868.00 $63,868.00 $63,868.00
M-2 $65,777.00 $65,777.00 $65,777.00
M-3 $69,372.00 $69,372.00 $69,372.00
M-4 $71,248.00 $71,248.00 $71,248.00
M-5 $78,070.25 $79,631.65 $81,224.28
F-1 $82,987.00 $82,987.00 $82,987.00
F-2 $85,375.00 $85,375.00 $85,375.00
F-3 $89,449.00 $89,449.00 $89,449.00
F-4 $91,834.00 $91,834.00 $91,834.00
F-5 $100,496.42 162,506.34 104,556.46
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Level 2019 2% 2020 - 2% 2021 2%
CM-1 $69,876.00 $69,876.00 $69,876.00
CM-2 $72,012.00 $72,012.00 $72,012.00
CM-3 $75,859.00 $75,859.00 $75,859.00
CM-4 $77,241.00 $77,241.00 $77,241.00
CM-5 $89,239.61 $91,024.40 92,844.88
DPW EMPLOYEES HIRED AFTER JANUARY 1,2012

Level 2019 -2% 2020 -2% 2021 2%

S-1 $36,115.00 $36,115.00 $36,115.00
S-2 $37,282.00 $37,282.00 $37,282.00
S-3 $38,450.00 $38,450.00 $38,450.00
S-4 $39,603.00 $39,603.00 $39,603.00
S-5 $50,344.00 $50,344.00 $50,344.00
S-6 $57,490.00 $57,490.00 $57,490.00
S-7 $59,402.00 $59,402.00 $59,402.00
S-8 $61,311.00 $61,311.00 $61,311.00
S-9 $63,225.00 $63,225.00 $63,225.00
S-10 $66,820.00 $66,820.00 $66,820.00
S-11 $68,733.00 $68,733.00 $68,733.00
S-12 $75,347.25 $76,854.19 $78,391.12
UoO-1 $55,626.00 $55,626.00 $55,626.00
Uo-2 $57,662.00 $57,662.00 $57,662.00
UoO-3 $59,697.00 $59,697.00 $59,697.00
UoO-4 $61,733.00 $61,733.00 $61,733.00
UO-5 $63,768.00 $63,768.00 $63,768.00
UO-6 $65,803.00 $65,803.00 $65,803.00
Uo-7 $67,839.00 $67,839.00 $67,839.00
UO-8 $69,874.00 $69,874.00 $69,874.00
Uo-9 $72,024.00 $72,024.00 $72,024.00
UO-10 $75,859.00 $75,859.00 $75,859.00
UO-11 $78,012.00 $78,012.00 $78,012.00
UO-12 $85,499.07 $87,209.05 $88,953.23
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Level 2019 - 2% 2020 -2% 2021 -2%
E-1 $56,577.00 $56,577.00 $56,577.00
E-2 $58,379.00 $58,379.00 $58,379.00
E-3 $60,201.00 $60,201.00 $60,201.00
E-4 $62,023.00 $62,023.00 $62,023.00
E-5 $63,845.00 $63,845.00 $63,845.00
E-6 $65,668.00 $65,668.00 $65,668.00
E-7 $67,490.00 $67.,490.00 $67,490.00
E-8 $69,311.00 $69,311.00 $69,311.00
E-9 $71,223.00 $71,223.00 $71,223.00
E-10 $74,812.00 $74,812.00 $74,812.00
E-11 $76,732.00 $76,732.00 $76,732.00
E-12 $83,881.05 $85,558.67 $87,2695.89
I-1 $56,696.00 $56,696.00 $56,696.00
-2 $58,771.00 $58,771.00 $58,771.00
L-3 $60,845.00 $60,845.00 $60,845.00
L-4 $62,920.00 $62,920.00 $62,920.00
L-5 $64,955.00 $64,955.00 $64,955.00
L-6 $67,069.00 $67,069.00 $67,069.00
L-7 $69,144.00 $69,144.00 $69,144.00
1-8 $71,219.00 $71,219.00 $71,219.00
L-9 $73,503.00 $73,503.00 $73,503.00
L-10 $77,473.00 $77,473.00 $77,473.00
L-11 $79,758.00 $79,758.00 $79,758.00
L-12 $87,502.13 $89,252.17 $91,037.21
M-1 $51,269.00 $51,269.00 $51,269.00
M-2 $53,069.00 $53,069.00 $53,069.00
M-3 $54,869.00 $54,869.00 $54,869.00
M-4 $56,669.00 $56,669.00 $56,669.00
M-5 $58,468.00 $58,468.00 $58,468.00
M-6 $60,268.00 $60,268.00 $60,268.00
M-7 $62,068.00 $62,068.00 $62,068.00
M-8 $63,868.00 $63,868.00 $63,868.00
M-9 $65,777.00 $65,777.00 $65,777.00
M-10 $69,372.00 $69,372.00 $69,372.00
M-11 $71,248.00 $71,248.00 $71,248.00
M-12 $78,070.25 $79,631.65 $81,224.28
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Level 2019 -2% 2020 -2% 2021 -2%
F-1 $66,004.00 $66,064.00 $66,064.00
B-2 $68,482.00 $68,482.00 $68,482.00
F-3 $70,899.00 $70,899.00 $70,899.00
F-4 $73,317.00 $73,317.00 $73,317.00
F-5 $75,734.00 $75,734.00 $75,734.00
F-6 $78,152.00 $78,152.00 $78,152.00
E-7 $80,569.00 $80,565.00 $80,569.00
F-8 $82,987.00 $82,987.00 $82,987.00
-9 $85,375.00 $85,375.00 $85,375.00
F-10 $89,449.00 $89,449.00 $89,449.00
F-11 $91,834.00 $91,834.00 $91,834.00
F-12 $100,496.42 $102,506.34 $104,556.46
CM-1 $55,629.00 $55,629.00 $55,629.00
CM-2 $57,664.00 $57,664.00 $57,664.00
CM-3 $59,699.00 $59,699.00 $59,699.00
CM-4 $61,735.00 $61,735.00 $61,735.00
CM-5 $63,770.00 $63,770.00 $63,770.00
CM-6 $65,806.00 $65,806.00 $65,806.00
CM-7 $67,841.00 $67,841.00 $67,841.00
CM-8 $69,876.00 $69,876.00 $69,876.00
CM-9 $72,012.00 $72,012.00 $72,012.00
CM-10 $75,859.00 $75,859.00 $75,859.00
CM-11 $77,241.00 $77,241.00 $77,241.00
CM-12 $89,239.61 $91,024.04 $92,844.88
GF-1 $97,070.00 $98,526.00 $100,004.00
GF-2 $98,526.00 $100,004.00 $101,504.00
GF-3 $105,087.54 $107,189.29 $109,333.07
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